























































































































































































































































































































































































































































































































































































































































































































































































































































































































Industry Mix - 2011

Taylor Taylor Area
NUMBER EMPLOYMENT WEEKLY NUMBER EMPLOYMENT WEEKLY
INDUSTRY OF FIRMS NUMBER PERCENT WAGE OF FIRMS NUMBER PERCENT WAGE
Goods-Producing 20 203 12.0 512 358 7,342 30.1 730
Agriculture, Forestry, Fishing and Hunting 5 ® * ¥ 71 1,055 4.3 511
Mining, Quarrying, and Oil and Gas
Extraction 1 * * * 8 212 0.9 808
Construction 8 29 1.7 605 179 1,148 47 615
Manufacturing 6 * * ¥ 100 4,929 20.2 801
Textile Mills 1 * * * 4 338 1.4 603
Printing and Related Support Activities 1 % & * 6 * * *
Fabricated Metal Product 2 * * * 15 258 1.1 569
Transportation Equipment 1 * * * 10 * * *
Miscellaneous 1 * * * 5 12 0.0 452
Apparel 0 0 0.0 0 1 * * *
Primary Metal 0 0 0.0 0 2 ¥ * *
Textile Product Mills 0 0 0.0 0 2 * * *
Electrical Equipment, Appliance, and
Component 0 0 0.0 0 2 * * *
Machinery 0 0 0.0 0 2 # * *
Nonmetallic Mineral Product 0 0 0.0 0 4 * * #
Plastics and Rubber Products 0 0 0.0 0 4 * * *
Paper 0 0 0.0 0 4 590 24 1,154
Chemical 0 0 0.0 0 5 231 0.9 692
Furniture and Related Product 0 0 0.0 0 7 ¥ * &
Food 0 0 0.0 0 11 755 3.1 557
Wood Product 0 0 0.0 0 16 443 1.8 576
Service-Providing 101 961 56.9 647 1,236 10,530 431 505
Utilities 2 * * * 7 109 0.4 1,167
Wholesale Trade 4 6 04 584 80 412 1.7 780
Retail Trade 24 178 10.5 433 316 2,879 11.8 431
Transportation and Warehousing 8 85 5.0 991 58 296 1.2 833
Information 3 * * * 20 176 0.7 677
Finance and Insurance 9 30 1.8 716 85 549 2.2 710
Real Estate and Rental and Leasing 4 7 04 403 60 132 0.5 627
Professional, Scientific, and Technical
Services 7 9 0.5 562 920 253 1.0 646
Management of Companies and
Enterprises 4 ¥ * * 5 41 0.2 1,641
Administrative and Support and Waste
Management and Remediation Services 4 * * * 89 831 34 517
Educational Services 0 0 0.0 0 8 33 0.1 287
Health Care and Social Assistance 12 195 11.6 400 151 2,723 11.1 545
Arts, Entertainment, and Recreation 1 * * * 12 97 04 157
Accommodation and Food Services 4 21 1.2 192 124 1,517 6.2 241
Other Services (except Public
Administration) 15 31 1.8 487 131 481 2.0 523
Unclassified - industry not assigned 5 * * L 47 50 0.2 485
Total - Private Sector 126 1,167 69.1 580 1,641 17,922 73.4 597
Total - Government 27 523 31.0 618 214 6,511 26.7 623
Federal Government 7 19 1.1 797 53 268 1.1 945
State Government 8 77 4.6 519 75 1,776 7.3 665
Local Government 12 427 25.3 537 86 4,467 18.3 587
ALL INDUSTRIES 153 1,688 100.0 599 1,855 24,432 100.0 604
269,011 3,791,948 867

ALL INDUSTRIES - Georgia

Note: *Denotes confidential data relating to individual employers and cannot be released. These data use the North American Industrial Classification System(NAICS)
categories. Average weekly wage is derived by dividing gross payroll dollars paid to all employees - both hourly and salaried - by the average number of employees who
had earnings; average earnings are then divided by the number of weeks in a reporting period to obtain weekly figures. Figures in other columns may not sum accurately

due to rounding. All figures are annual averages of 2011.

Source: Georgia Department of Labor. These data represent jobs that are covered by unemployment insurance laws.
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Taylor Per Capita Income

Source: U.S. Bureau of Economic Analysis

Taylor Industry Mix 2011

Source: See Industry Mix data on Page 2.

$24,967+

$24,720 $24,445
$23,429
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Total - Government
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Top Ten Largest Employers - 2011

Note:

Source:

Taylor

Alternative Youth Services Inc

Bulter Sand Co

Distribution Technologies Inc

Flint Elec Memb Corp

Mf & H Textiles Inc

Public Service Telephone Co Inc

Silver Dollar Raceway

Source Care Management Llc

Taylor County Health Care Lic

Taylor Orchards

Represents employment covered by unemployment
insurance excluding all government agencies except
correctional institutions, state and local hospitals, state
colleges and universities. Data shown for the Third
Quarter of 2011. Employers are listed alphabetically by
area, not by the number of employees.

Georgia Department of Labor

Taylor Area

Advance Stores Co Inc
Allens Inc

Blue Bird Body Company

Ga Dept Of Corrections

Lane Packing Llc

Oakcrest Lumber Inc
Personnel Options Inc

Quad Graphics Inc

Source Care Management Llc
The Fort Valley State College

COUNTY
Peach
Macon
Peach
Macon
Peach
Marion

Upson
Upson
Taylor
Peach

Commuting Patterns

EMPLOYED RESIDENTS OF

PERSONS WORKING IN

Taylor Taylor

COUNTY WHERE NUMBER PERCENT | COUNTY OF NUMBER PERCENT
EMPLOYED OF TOTAL | RESIDENCE OF TOTAL
Taylor, GA 1,593 52.6 | Taylor, GA 1,593 721
Peach, GA 324 10.7 | Peach, GA 121 5.5
Upson, GA 194 6.4 | Marion, GA 53 2.4
Bibb, GA 184 6.1 | Schley, GA 41 1.9
Houston, GA 114 3.8 | Talbot, GA 39 1.8
Crawford, GA 102 3.4 | Crawford, GA 37 1.7
Muscogee, GA 94 3.1 | Muscogee, GA 34 15
Macon, GA 85 2.8 | Macon, GA 32 14
Other 338 11.2 | Other 258 11.7
Total Residents: 3,028 100.0 | Total Residents: 2,208 100.0
Note: Other category represents employment from U.S. counties only.

Sousté-Lb% é}aréﬁumﬂ}ggﬁl.bhz}g?gnCounly‘To-County Worker Flow Files. B-12
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Education of the Labor Force

Taylor Area
PERCENT DISTRIBUTION BY AGE

PERCENT

OF TOTAL 18-24 25-34 35-44 45.64 65+
Elementary 8.2% 4.0% 7.7% 3.5% 6.9% 19.8%
Some High School 16.8%  23.4% 16.3% 12.6% 14.9% 20.2%
High School Grad/GED 39.0%  36.4% 35.4% 46.3% 39.8% 34.6%
Some College 20.0%  31.6% 22.6% 20.2% 18.5% 11.3%
College Grad 2 Yr 5.2% 2.2% 7.5% 6.5% 5.8% 3.1%
College Grad 4 Yr 7.1% 2.3% 7.1% 8.2% 8.4% 6.7%
Post Grad Studies 3.8% 0.1% 3.5% 2.7% 5.6% 4.3%
Totals 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Note:  Totals are based on the portion of the labor force between ages 18 - 65+. Some College category represents the percentage total
of workers with either Some College with no degree or an Associate degree.

Source: U.S. Census Bureau - 2010 ACS 5-year estimate.

High School Graduates - 2011

PUBLIC PRIVATE TOTAL
SCHOOLS SCHOOLS*
Crawford 81 - 81
Macon 103 - 103 ‘
Marion 107 - 107 ‘
Peach 191 - 191
Schley 78 - 78
Talbot 30 -- 30
Taylor 78 - 78
Taylor Area 668 - 668
Note: Public schools include city as well as county schools systems.
* Private schools data is not available for 2011 from Georgia Independent School
Assaciation.
Colleges and Universities
Taylor Area
Crawford
Crawford County Center (Satellite campus of Central Georgia Technical www.centralgatech.edu
College)
Peach
Fort Valley State University www.fvsu.edu
Taylor
Taylor County Center (Satellite campus of Southern Crescent Technical www.sctech.edu
College) ‘
Upson ‘

Community Development Center (Satellite campus of Southern Crescent www.sctech.edu
Technical College)

Flint River Campus (Satellite campus of Southern Crescent Technical www.sctech.edu
College)

Note:  The colleges and universities listed include public and private institutions. This list is updated periodically as information becomes available.
Source: Integrated Postsecondary Education Data System (IPEDS).
B-13
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Technical College Graduates - 2011

PROGRAMS TOTAL GRADUATES PERCENT CHANGE
2009 2010 2011 2009-2010 2010-2011
Accounting Technology/Technician and Bookkeeping 54 89 123 64.8 38.2
Administrative Assistant and Secretarial Science, General 22 32 30 45.5 -6.3
Animation, Interactive Technology, Video Graphics and 2 2 4 0.0 100.0
Special Effects
Applied Horticulture/Horticulture Operations, General 4 4 10 0.0 150.0
Autobody/Collision and Repair Technology/Technician 13 7 14 -46.2 100.0
Automobile/Automotive Mechanics Technology/Technician 102 134 166 314 23.9
Cabinetmaking and Millwork 3 1 3 -66.7 200.0
CAD/CADD Drafting and/or Design Technology/Technician 3 2 2 -33.3 0.0
Carpentry/Carpenter 18 16 9 -11.1 -43.8
Child Care Provider/Assistant 3 25 196 733.3 684.0
Computer Installation and Repair Technology/Technician 3 6 10 100.0 66.7
Computer Programming/Programmer, General 5 8 14 60.0 75.0
Computer Systems Networking and Telecommunications 25 34 45 36.0 324
Construction Management 10 3 4 -70.0 333
Cosmetology/Cosmetologist, General 64 68 80 6.3 17.6
Criminal Justice/Police Science 15 12 12 -20.0 0.0
Criminal Justice/Safety Studies 58 152 272 162.1 78.9
Data Entry/Microcomputer Applications, General 9 8 13 -1141 62.5
Drafting and Design Technology/Technician, General 6 9 8 50.0 -11.1
Early Childhood Education and Teaching 41 101 130 146.3 28.7
Electrical/Electronics Equipment Installation and Repair, 10 24 19 140.0 -20.8
General
Electrician 33 32 46 -3.0 43.8
Electrocardiograph Technology/Technician 17 31 19 82.4 -38.7
Electroneurodiagnostic/Electroencephalographic 4 3 3 -25.0 0.0
Technology/Technologist
Emergency Medical Technology/Technician (EMT 60 21 46 -65.0 119.0
Paramedic)
Fire Science/Fire-fighting 22 17 18 -22.7 5.9
Graphic and Printing Equipment Operator, General 26 12 11 -53.8 -8.3
Production
Health Information/Medical Records Technology/Technician 2 9 24 350.0 166.7
Heating, Air Conditioning, Ventilation and Refrigeration 30 53 84 76.7 58.5
Maintenance Technology/Technician
Human Resources Management/Personnel Administration, 20 30 34 50.0 13.3
General
Industrial Mechanics and Maintenance Technology 26 53 46 103.8 -13.2
Landscaping and Groundskeeping 2 4 11 100.0 175.0
Legal Assistant/Paralegal 7 10 9 42.9 -10.0
Licensed Practical/Vocational Nurse Training 72 83 69 15:3 -16.9
Machine Shop Technology/Assistant 6 15 18 150.0 20.0
Mechalgic and Repair Technologies/Technicians, Other 2 1 5 -50.0 400.0
re-Disaster Mitigation Plan B-14
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Technical College Graduates - 2011

PROGRAMS TOTAL GRADUATES PERCENT CHANGE
2009 2010 2011 2009-2010 2010-2011
Medical Insurance Coding Specialist/Coder 14 16 14 14.3 -12.5
Medical/Clinical Assistant 27 42 101 55.6 140.5
Operations Management and Supervision 71 22 36 -69.0 63.6
Pharmacy Technician/Assistant 15 21 32 40.0 52.4
Phlebotomy Technician/Phlebotomist 37 35 27 -5.4 -22.9
Plant Nursery Operations and Management 13 9 13 -30.8 44.4
Radiologic Technology/Science - Radiographer 24 20 19 -16.7 -5.0
Renal/Dialysis Technologist/Technician 13 11 13 -15.4 18.2
Respiratory Care Therapy/Therapist 12 16 25 33.3 56.3
Small Engine Mechanics and Repair Technology/Technician 24 12 11 -50.0 -8.3
Surgical Technology/Technologist 32 35 27 9.4 -22.9
Truck and Bus Driver/Commercial Vehicle Operator and 192 211 160 9.9 -24.2
Instructor
Web Page, Digital/Multimedia and Information Resources 7 16 15 128.6 -6.3
Design
Welding Technology/Welder 52 93 76 78.8 -18.3

Definition: All graduates except those listed as technical certificates are diploma and degree graduates. Diploma and degree programs are one to
two years in length. Technical certificates are less than a year in length.

Source: Integrated Postsecondary Education Data System
Note - The data shown is from Southern Crescent Technical College

Occupational Profile for Residents of Taylor County

Taylor Taylor Area

NUMBER PERCENT  NUMBER PERCENT
Total Civilian Labor Force 3,369 100.0 45,592 100.0
Management, Business and Financial Workers 230 6.8 3,266 7.2
Science, Engineering and Computer Professionals 53 1.6 752 1.7
Healthcare Practitioner Professionals 74 22 894 2.0
Other Professional Workers 242 7.2 3,493 7.7
Technicians 76 2.3 1,118 25
Sales Workers 265 7.9 4,264 9.4
Administrative Support Workers 509 15.1 6,065 13.3
Construction and Extractive Craft Workers 183 54 2,856 6.3
Installation, Maintenance and Repair Craft Workers 305 9.1 3,192 7.0
Production Operative Workers 540 16.0 7,088 15.6
Transportation and Material Moving Operative Worke 200 5.9 2,690 5.9
Laborers and Helpers 225 6.7 2,930 6.4
Protective Service Workers 74 22 1,114 24
Service Workers, except Protective 349 10.4 5,328 1.7
Unemployed, No Civilian Work Experience Since 1995 44 1.3 542 1.2

Source: U.S. Census Bureau - 2000 Decennial Census.(EEO Data Tools)
Pre-Disaster Mitigation Plan B-15
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Active Applicants - Georgia Department of Labor

TOTAL Magt. Bus. & Compu.& Arch. & Life & Comm. & Legal Ed. & Arts & Health Health

Finance Math Eng. Soc. Svcs. Sves Training  Design Prac.  Support

Crawford 101 31 9 1 5 3 2 1 20 7 10 12
Macon 116 26 12 3 0 1 5 1 15 4 13 36
Marion 66 17 7 1 0 1 3 1 12 1 6 17
Peach 253 82 19 12 7 2 12 1 57 14 21 26
Schley 36 11 3 0 3 0 3 0 5 1 5 5
Talbot 46 12 5 1 4 2 2 0 7 3 3 7
Taylor 49 14 2 4 1 0 7 1 10 0 3 7
Upson 175 46 10 18 5 1 11 1 20 8 19 36
Total Area 842 239 67 40 25 10 45 6 146 38 80 146

Active Applicants - Georgia Department of Labor (cont.)

TOTAL Protect. Food Ground Personal Sales  Office Farm. &  Cons- Installation Prod. Trans. &
Sves. Prep. Cleaning Care Support  Forestry truction Main. Moving
Crawford 453 8 20 13 14 48 118 4 68 30 73 57
Macon 1,095 34 81 49 34 85 146 65 95 51 247 208
Marion 447 17 37 18 10 37 55 7 66 44 82 74
Peach 1,243 23 125 67 31 126 247 57 110 84 217 156
Schley 300 14 13 6 6 32 63 12 38 33 43 40
Talbot 390 5 23 17 14 32 57 0 17 28 114 83
Taylor 341 13 10 15 10 23 53 13 50 31 68 55
Upson 1,132 21 85 25 25 87 183 11 102 76 270 247
Total Area 5,401 135 394 210 144 470 922 169 546 377 1,114 920
Note: For current applicant data available for a specific occupation, contact the nearest Georgia Department of Labor Career Center.
Source: Georgia Department of Labor (active applicants as of May 2012).

Georgia Department of Labor Location(s)

Career Center(s)

120 W Church Street

Americus GA 31709-0748
Phone: (229) 931 - 2520

Rehabilitation Center(s)

1604-C East Forsyth Street

P. O. Box 845

Americus, GA 31709-0845
Phone: (229) 931 - 5037

(229) 931 - 2433

For copies of Area Labor Profiles, please visit our website at: www.dol.state.ga.us or contact Workforce Statistics & Economic Research,
Georgia Department of Labor, 148 Andrew Young International Blvd N.E. Atlanta, GA. 30303-1751. Phone: 404-232-3875; Fax: 404-232-3888 or

Email us at workforce_info@dol.state.ga.us
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Executive Summary

Over the course of the previous century, Taylor County recorded a net loss of 1,031 residents.

A large majority of residents continue to reside in the unincorporated area, but the municipal share of
the population has increased gradually. In 1930 Butler and Reynolds collectively accounted for +£15%
of the community total; in 2000 £35%.

Population density at the time of the 2000 Census was 23.4 persons per square mile of land area.

Local black and white populations both recorded increases between 1980 and 2000, but the increase in
black residents was greater and more consistent. The net result has been a greater balance in racial
composition, most evident in both municipalities where the 2000 Census documented differences of
less than twenty residents between the two races.

The 1980 Census credited Taylor County with a higher per capita income than five of the adjoining
counties. Over the next two decades; however, all seven recorded higher rates of increase than Taylor,
and in 2000 only one adjoining county had a lower per capita income.

The 2000 Census reported the community had a higher proportion of residents living below the
poverty level than any of the adjoining counties. The Department of Labor documents the community
maintains a higher annual average unemployment rate than the adjoining counties. Such conditions
and the commensurate signs of disinvestment are evident across much of the community.

The community has made significant strides in educational attainment.

Residents of surrounding counties exceed local performance in each of the post-secondary categories
by approximately one percentile.  One of the surrounding jurisdictions has a four-year
college/university campus, and presence of an academic staff positively influences attainment level of
the community. Exclusion of that one county places Taylor very much on par with the other six
counties.

The community has an attractive public infrastructure.

After 1990, employment in Education/Health/Social Services doubled, making this the largest
employment sector at the time of the 2000 Census. This was the most significant economic
transformation since the 1970 Census reported Manufacturing had replaced Agriculture as the largest
employment sector.

When Manufacturing was the major employer in 1980 and 1990, there were four second-tier sectors
each accounting for 10%-13% of employment; Agriculture, Construction, Retail Trade and
Education/Health/Social Services. With this distribution, between 40% and 50% of local employment
was spread among four sectors of the economy. According to the 2000 Census, the two largest sectors
alone accounted for 41% of local employment.
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The same three industrial sectors are the largest employers at the local, state and national levels (2000
Census); Educational/Health/Social Services, Manufacturing, and Retail Trade. These three sectors
account for 52% of local employment; 45% and 46% at the state and national levels.

The 2000 Census reported that 44% of employed residents of the community commuted to place-of-
work out-of-county. In 1990 the rate was 45%; in 1980-39%. For every resident of Taylor’s seven
adjoining counties who traveled to work in Taylor County, 2.2 Taylor County residents commuted to work in
the seven surrounding counties.

While 1,250 residents were commuting to work elsewhere, 620 were commuting from elsewhere to
work in Taylor County. The difference in this commuter flow is a shortage of 630 jobs in Taylor
County. With creation of this many jobs in the community, theoretically, all residents would have the
option to work locally.

Recent Department of Labor data show a gradual increase in number of establishments, but a gradual
decrease in employment.

The intersection of U. S. 19 and S. R. 96 on the southern corporate limits of Butler is the one site in the
community most likely to attract significant investment and development. Development standards are
needed to manage anticipated growth at this intersection to maximize long-term benefit to the
community, and to guide extension of municipal services.

The community typically maintains a higher unemployment rate than the surrounding area.

Taylor has much in common with occupational employment of residents of the surrounding counties.
The same three largest sectors rank 1-2-3 in five of the seven counties.

Taylor fares well in the comparison of wages paid by local business and industry relative to employers
elsewhere, consistently ranking in the top half of counties in the surrounding area and statewide.

A local employer is utilizing the latest in communications technology to provide cellular telephone,
cable television and internet services in the community and surrounding area.

Between 1980 and 2000 the conventionally constructed single-family home decreased in number by
approximately 100; the mobile/manufactured home increased its presence by 1,200 units. During this
twenty year period manufactured housing increased from 13% to 40% of the local housing inventory,
and the trend gained strength during the period.

Because of preferential treatment under existing property tax structure, a manufactured home yields a
decreasing property tax revenue stream for local government.

Between the 1990 and 2000 Censuses the proportion of dwellings lacking complete plumbing and

kitchen facilities remained constant at the community level, but as the number of housing units
increased (816), so too did the number lacking these facilities.
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The community has a significantly higher homeownership rate than the surrounding counties.

The community netted an increase of only five residential units for sale between 1990 and 2000; a
strong measure of the absence of housing choice in the community.

Public services have kept pace with development.
A responsive rural transit service is available communitywide.

Because of location astride the geologic Fall Line dividing the Piedmont and Coastal Plains Provinces,
habitats preferred by plant and animal species from both Provinces are present locally. There are
currently believed to be twenty-four plant species and twenty-one animal species of Special Concern
distributed widely throughout the community.

The community has wetlands, floodplains, significant groundwater recharge areas and a protected
river.

A historic resources survey performed in 1997 resulted in the identification of 307 resources of
potential historic significance.

A historical resources survey performed in 1997 identified over 300 resources of potential historical
significance distributed across the community. Four local properties/districts are currently listed on the
National Register of Historic Places. Both cities have historic downtowns that could be adversely
affected by anticipated development.

The overwhelming majority of the unincorporated area is comprised of undeveloped acreage; lands in
forest/woodland or agricultural production. Butler accounts for .8% and Reynolds accounts for .3% of
total community land area.

Environmental/housing code enforcement would be of benefit to much of the community.

No local sites are posted on the state’s environmentally sensitive Superfund Site list or Hazardous Site
Inventory.

Existing land use maps of both cities indicate limited sites of potential infill development. Not
revealed on these maps are vacant storefronts available in the downtown areas of both cities.

Although no issues were identified within the scope of current intergovernmental agreements, there has
been a lack of communications and interaction between and among the various leadership
organizations. Such coordination is necessary to develop and implement a community vision for the
future.
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Basic Plan

BASIC PLAN
1. INTRODUCTION

Summary

This plan establishes a framework for emergency management planning and response
to: prevent emergency situations; reduce vulnerability during disasters; establish
capabilities to protect residents from effects of crisis; respond effectively and efficiently
to actual emergencies; and provide for rapid recovery from any emergency or disaster
affecting the local jurisdiction and Taylor County.

This Emergency Operations Plan (EOP) is predicated on the National Incident
Management System (NIMS) which integrates the capabilities and resources of various
municipal jurisdictions, incident management and emergency response disciplines,
nongovernmental organizations (NGOs), and the private sector into a cohesive,
coordinated, and seamless framework for incident management. The EOP, using the
NIMS, is an all-hazards plan that provides the structure and mechanisms for policy and
operational coordination for incident management. Consistent with the model provided
in the NIMS, the EOP can be partially or fully implemented in the context of a threat,
anticipation of a significant event, or the response to a significant event. Selective
Implementation through the activation of one or more of the systems components allows
maximum flexibility in meeting the unique operational and information-sharing
requirements of the situation at hand and enabling effective interaction between various
entities. The EOP, as the core operational plan for Incident management, establishes
county-level coordinating structures, processes, and protocols that will be incorporated
into certain existing interagency incident- or hazard-specific plans (such as the
Hurricane Plan) that is designed to implement specific statutory authorities and
responsibilities of various departments and agencies in particular contingency.

Purpose

The purpose of the EOP is to establish a comprehensive, countywide, all-hazards
approach to incident management across a spectrum of activities including prevention,
preparedness, response, and recovery. The EOP incorporates best practices and
procedures from various incident management disciplines - homeland security,
emergency management, law enforcement, firefighting, hazardous materials response,
public works, public health, emergency medical services, and responder and recovery
worker health and safety - and integrates them into a unified coordinating structure. The
EOP provides the framework for interaction with municipal governments; the private
sector; and NGOs in the context of incident prevention, preparedness, response, and
recovery activities. It describes capabilities and resources and establishes
responsibilities, operational processes, and protocols to help protect from natural and
manmade hazards; save lives; protect public health, safety, property, and the
environment; and reduce adverse psychological consequences and disruptions. Finally,
the EOP serves as the foundation for the development of detailed supplemental plans

and procedures to effectively and efficiently implement incident management activities

and assistance in the context of specific types of incidents.

The EOP, using the NIMS, establishes mechanisms to:

4
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Basic Plan

» Maximize the integration of incident-related prevention, preparedness, response,
and recovery activities;

o Improve coordination and integration of County, municipal, private-sector, and
nongovernmental organization partners;

o Maximize efficient utilization of resources needed for effective incident
management and Critical Infrastructure/Key Resources protection and restoration;

o Improve incident management communications and increase situational awareness
across jurisdictions and between the public and private sectors;

» Facilitate emergency mutual aid and emergency support to municipal governments;
e Provide a proactive and integrated response to catastrophic events; and

o Address linkages to other incident management and emergency response plans
developed for spedific types of incidents or hazards.

A number of plans are linked to the EOP in the context of disasters or emergencies, but
remain as stand-alone documents in that they also provide detailed protocols for
responding to routine incidents that normally are managed by County agencies without
the need for supplemental coordination. The EOP also incorporates other existing
emergency response and incident management plans (with appropriate modifications
and revisions) as integrated components, operational supplements, or supporting

tactical plans.
This plan consists of the following components:

Scope and Applicablility

The EOP covars the full range of complex and constantly changing requirements In
anticlpation of or In response to threats or acts of terrorism, major disasters, and other
emergencles. The EOP also provides the basis to initiate long-term community recovery

and mitigation activities.

The EOP establishes interagency and multi-jurisdictional mechanisms for involvement
in and coordination of, incident management operations.

This plan distinguishes between incidents that require County coordination, termed
disasters or emergencies, and the majority of incidents that are handled by responsible
jurisdictions or agencies through other established authorities and existing plans.

In addition, the EOP:
s Recognizes and Incorporates the various jurisdictional and functional authorities of

departments and agencies; municipal governments; and private-sector
organizations in incident management.

Pre-Disaster Mitigation Plan
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» Details the spedific incident management roles and responsibilities of the
departments and agencies involved in incident management as defined in relevant

statutes and directives. :
o Establishes the multi-agency organizational structures and processes required to
implement the authorities, roles, and responsibilities for Incident management.

This plan is applicable fo all depariments and agencies that may be requested to
provide assistance or conduct operations in the context of actual or potential disasters

or emergencies.

Disasters or emergencies are high-impact events that require a coordinated and
effective response by an appropriate combination of County, municipal, private-sector,
and nongovernmental entities in order to save lives, minimize damage, and provide the
basis for long-term community recovery and mitigation activities.

Key Concepts

This section summarizes key concepts that are reflected throughout the EOP.

s Systematic and coordinated incident management, including protocols for:
» Coordinated action;
= Alert and notification;
» Mobilization of County resourées to augment existing municipal capabilities;
= Operating under differing threats or threat levels; and

« Integration of crisis and consequence management functions.

e Proactive notification and deployment of resources in anticipation of or in response
to catastrophic events in coordination and collaboration with municipal
governments and private entities when possible.

o Organizing interagency efforts to minimize damage, restore impacted areas to pre-
incident conditions if feasible, and/or implement programs to mitigate vulnerability

to future events.

» Coordinating worker safety and health, private-sector involvement, and other
activities that are common to the majority of incidents (see Support Annexes).

o Organizing ESFs to facllitate the delivery of ctitical resources, assets, and
assistance. Departments and agencies are assigned to lead or support ESFs
based on authorities, resources, and capabilities.

o Providing mechanisms for vertical and horizontal coordination, communications,
and information sharing in response to threats or incidents, These mechanisms

Basic Plan 6 Taylor
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facilitate coordination among municipal entities and the County Government, as
well as between the public and private sectors.

» Fagilitating support to County departments and agencies acting under the
requesting department or agencys own authorities.

s Developing detailed supplemental operations, tactical, and hazard-specific
contingency plans and procedures.

s Providing the hasis for coordination of interdepartmental and municipal planning,
training, exercising, assessment, coordination, and information exchange.

Basic Plan 7
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Regional
Agenda

VRC

RIVER VALLEY REGIONAL COMMISSIO




THE RIVER VALLEY REGION is unique in many regards.

Among them; it is home to arguably the world’s foremost military installation, one of
the nation’s few (dry) inland ports, is flanked by two of the state’s major river
systems, overlays approximately one-third of the state’s significant groundwater
recharge area, and boasts rich cultural and historical backgrounds. Integral to
successful implementation of a vision for the region is the ability to capitalize on
resources, and intergovernmental cooperation to maximize the positive impacts of
public and private investment in economic development. By the year 2032 the region
should be characterized by:

A variety of attractive housing options across the region,
Traditional residential neighborhoods in cities,

Transportation infrastructure offering residents better access and alternate transit
options to the region’s cities, and enhanced interconnectivity between cities,

Economically vibrant downtowns,

A workforce with the education, skills and work ethic that attracts investment from all

sectors of a developing economy,
An economic base of sufficient diversity to offer “full employment”,

An affordable utility infrastructure capable of meeting resident and business needs of

the region,

A socio-economic environment attractive to people/business who/which can, in turn,
enhance further the quality of life,

A toolbox of resources readily available to facilitate a broad scope of environmentally
sustainable economic development activities/programs, and

Minimum visual intrusions of naturally scenic viewsheds.
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Taylor County
Butler — Reynolds
Pre-Disaster Mitigation Plan Update 2013 - 2017
2" Public Meeting
February 19, 2013 - 6:00 p.m.
Taylor County Annex

The county manager called the public meeting to order and recognized the plan
consultant who briefly described the pre-disaster mitigation plan requirements and
benefits. The numerous activities identified in chapters 4 and 5 were highlighted, and
efforts taken to link pre-disaster mitigation to routine services provided by local
jurisdictions were stressed.

Among the few questions raised, the one which generated some discussion was
whether to include an emergency shelter in the plan. That issue was discussed earlier
in plan preparation, and concerns about management of a certified facility led the
working committee to defer in favor of “Good Samaritan” facilities which are addressed
in the current draft. After discussion the board of commissioners directed that such a
facility be added to the plan. The meeting closed at 6:30.
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